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	TERM OF SERVICE
· Duration: Each term is four years; members can serve a maximum of two terms.
· Commitment: Appointees are encouraged to view their role as an eight-year commitment for continuity and optimal skill development.
· Value: Serving a full eight years maximizes the benefit of education received and enhances trustee effectiveness, benefiting the Municipal Employees’ Pension Plan.
	REMUNERATION & REIMBURSEMENT
· Members receive an honorarium for meeting preparation and attendance, in addition to travel expense reimbursement per Canada Revenue Agency rates
· An electronic device is required for access to meeting materials a participation in virtual meetings.
                                 
           
	TIME COMMITMENT
Annual Commitment: Expect 15 to 20 days away from work, including:
· Meetings: At least nine per year (third Friday of each month, excluding July, August and December).
· Education: Approximately five days (up to 10 in the first year).
· Planning Session: Usually one day.
· Preparation: Experienced members should prepare for a minimum of four hours per meeting.
· Meeting Format: In-person in Regina, with virtual attendance options.

	MANDATORY EDUCATION REQUIREMENTS

	Members must complete a two-year education program, funded by the plan.

First Year
· Two half-day orientation sessions within 
the first three months.
· A basic course on governance, trust management, and investment.
· Two sessions on basic investment knowledge and actuarial principles.

Second Year
· An advanced course on governance, trust management, plan administration and/or fund investment.[image: ]
	Commission members must possess or cultivate various skills and areas of knowledge—either before their appointment or through education and active participation in decision-making. These skills and knowledge encompass:
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Actuarial
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